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ACCESSING LIVEWORKPLAY EMPLOYMENT SUPPORTS 

Complete ODSP-Employment Supports 

Application 

Ontario Disability 

Support Program (ODSP) 

Upon approval, job 

seeker chooses service 

provider and ODSP-ES 

makes referral to service 

provider 

 

LiveWorkPlay Intake 

Lead 

 

Complete ODSP-Employment Supports 

Application 

 
Upon completion of an intake meeting with LiveWorkPlay, the job seeker is ready to begin 

the Employment and Discovery Process. 

 

 

Discovery Specialist  

 

Each job seeker is matched to a 

LiveWorkPlay Discovery Specialist 

 

Job seeker and others 

who know the job seeker  

 

LiveWorkPlay 

Employment Task Force 

made up of volunteers 

and paid staff 

 

We use a social capital approach: 
developing employment networks 

consisting of employment champions, 
volunteers, staff, family members, and 

job seekers in order to develop 
relationships with potential employers 

to develop positions for job-seekers. 
 

LIVEWORKPLAY JOB DEVELOPMENT PROCESS 

Developing a job takes time and we cannot guarantee or predict how long it will take to find 
a successful job match. The Discovery Specialist provides regular updates to the job seeker 

until a job match is found. 
 

Recruit employers and 

develop employment 

opportunities that match 

skills and interests of job 

seekers 

 

LIVEWORKPLAY JOB MATCHING 

Inclusion Specialist 

 

 

 

Discovery Specialists 

select job seekers who 

would best match the 

opportunity  

 

 

 

When an employer is ready to hire, the 

Inclusion Specialist completes a 

workplace assessment and detailed task 

analysis of the job. 

LIVEWORKPLAY DISCOVERY AND EXPLORATION PROCESS 

Discovery and Exploration takes place over 30 hours over 6-8 weeks. The job-seeker will be 

equipped with a traditional and visual resume, employment profile, and employment plan. 

The candidate is selected by the employer. The Inclusion Specialist works in collaboration 
with the Discovery Specialist and the workplace to develop a customized training plan based 
on the learning styles of the new employee. The employer will implement the training plan. 
The Inclusion Specialist will support the employer and employee with check-in meetings and 

is available for further consultation on an as-needed basis. 
 

LiveWorkPlay.ca EMPLOYMENT SUPPORT MODEL 

       FOR JOB SEEKERS  


